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The purpose of this declaration is to affirm Rails-To-Trails of Central Pennsylvania’s commitment to the principles of Equal Employment Opportunity (EEO) and to communicate the Organization’s commitment to those principles through this Nondiscrimination Policy Statement.  Nondiscrimination and equal opportunity are the policy of Rails-To-Trails of Central Pennsylvania in all its decisions, programs, and activities.  The purpose is to achieve the aims of the United State and Pennsylvania Constitutions, Executive Order 1972-1, the Pennsylvania Human Relations Act, Act of October 27, 1955, P.L. 744, as amended, (43 P.L.  951, et.seq.), and 43 P.L  153, by assuring to all persons are accorded equal employment opportunity without regard to race, color, religious creed, handicap, ancestry, national origin, age, or sex.


As an equal opportunity employer, Rails-To-Trails of Central Pennsylvania adheres to all Federal and State laws, regulations, policies, and directives relating to minorities, women, persons with disabilities and those individuals with Aids, of HIV infection pursuant to the Commonwealth of Pennsylvania Executive Order 1996-12.  This includes, but is not limited to, this organization’s responsibilities as defined in the Civil Right Act of 1964, as amended, Title VII, which prohibits discrimination in employment based on race, color, religion, sex, or national origin;  the Civil Right Act of 1964, as amended, Title VI, which prohibits a Federal grant recipient from discrimination in carrying out its grant responsibilities to program beneficiaries based on race, color, or national origin; the Rehabilitation Act of 1973, and the Americans with Disabilities Act of 1990, which prohibits  discrimination in employment and program participation on the basis of disability; the Age Discrimination in Employment Act of 1967, as amended, which prohibits discrimination on the basis of age, and the Commonwealth of Pennsylvania Executive Order 1996-9 which prohibits discrimination against any employee or applicant for employment because of race, color, religious creed, ancestry, union membership, age, sex, sexual orientation, national origin, or disability and Executive Order 1999-3 which prohibits sexual harassment in the Commonwealth.  Periodic audits to ensure adherence to these laws, regulations, policies, and directives may be conducted by the Organization,  Retaliation against persons who file charges, testify, assist, or participate in any way in any proceedings, investigation, audit or hearing conducted by the Equal Employment Opportunity Representative is expressly prohibited.  Individuals found guilty of retaliation will be subject to sanctions prescribed in Title VII of the Civil Rights Act.

Rails-To-Trails of Central Pennsylvania has implemented an equal employment opportunity program to ensure fair employment practices, to take positive steps to ensure fair and equal employment at every level of the organization, and to achieve a condition of equal employment opportunity.  All of the Organizations Officers, Directors, Managers, Supervisors and Employees share the responsibility of implementing our EEO policy.  We will base our management decisions affecting trail operations, provision of services, and employment practices on equal employment opportunity principles.  It will be the responsibility of all management personnel to participate in planning, implementation, and monitoring in instances where EEO is to be applied.  


Rails-To-Trails of Central Pennsylvania will maintain a workplace environment free from discrimination, reprisal and harassment – racial, sexual or otherwise – of any employee.  Sexual harassment is any unwelcome sexual advance, request for sexual favors, and any other verbal or physical conduct of a sexual nature when: submission to such conduct is made either explicitly or implicitly a term or condition of employment; submission to or rejection of such conduct is used as the basis for employment decisions affecting the individual; or when such conduct has the effect of unreasonably interfering with the individual’s work performance or creating an offensive working environment.  Sexual harassment will not be tolerated.  Prompt action will be taken to treat sexual harassment as other potential disciplinary actions are handled.


We will ensure that all personnel management activities including retirement, recruitment, selection, placement, promotion, training and employee counseling are administered within the parameters of the EEO Plan.  Management performance relating to the success of the Organization’s EEO Plan will be evaluated in the same way as other Organization objectives are evaluated.

We will ensure that all matters affecting pay, benefits, transfers, separations, furloughs, returns from furloughs, training, social and recreational programs are administered consistent with our EEO policy.  Measurers will be taken to ensure that minorities, persons with disabilities, age protected individuals, and females are represented on advisory boards and committees. 


We will make every effort to expand employment and promotion opportunities for applicants and employees with disabilities.  Reasonable accommodations will be made for the physical or mental limitations of an applicant or employee.  In offering employment and promotions to persons with disabilities, no salary reduction will result because of disability income or other benefits.


Mrs. Mary Emeigh has been designated as the Organization’s Equal Employment Opportunity Representative.  You may contact the representative in writing at 997 Jennifer Road, Duncansville, PA 16635 or by telephone at 814-695-3697, Monday through Friday, between the hours of 8:30 a.m. and 4:00 p.m.  Any person having suggestions, problems or complaints concerning equal opportunity; reasonable accommodation; or accessibility to facilities, programs or services is encouraged to contact the EEO Officer in writing or by telephone.  This office is available to assist individuals who wish to report instances of discrimination and/or harassment.  All reports will be investigated to determine the facts and to recommend the appropriate remedy.  All investigations will be designed to protect the privacy and rights of all parties concerned.

I solicit your commitment and cooperation in implementing this policy as you join me in accomplishing the goals and objectives of Rails-To-Trails of Central Pennsylvania’s EEO Program.








Jennifer A. Barefoot
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